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Introduction

Athora, which consists of Athora Holding Ltd and all its subsidiaries ‘The Group’, is committed to tax compliance
that is focused on complete and timely tax filings in all jurisdictions in which it operates.

Athora UK Holding Limited ‘AUKH’ a 100% subsidiary of Athora Holding Ltd, is the top UK parent of the Pension
Insurance Corporation Group Limited (PIC) and its subsidiaries, referred to in this policy as the ‘UK Group’. All the
companies within the UK Group are UK incorporated and conduct their business in the UK and Guernsey.

The purpose of this policy is to ensure that the UK Group has a clear set of principles and standards in relation to all
tax matters encountered in the course of its business operations. The policy has also been drafted to comply with
the requirements under paragraph 16(2) of Schedule 19 of the Finance Act 2016 to publish the UK Group’s tax
strategy for the financial year. In line with these requirements this policy will be published on the Athora website
and will be accessible to the public free of charge. This policy will be subject to annual review as per the finance act
requirements.

PIC maintain a local strategic policy, in line with the Group policy, which can be found on their website.

Tax Strategy
The Group’s tax strategy is to ensure compliance with all applicable tax laws, rules, regulations, disclosure
requirements and to pay the correct amount of tax at the correct time.

The protection of our policyholders and shareholders is at the core of our strategy and work. Athora continually
invests in infrastructure and platforms to benefit policyholders whilst bearing in mind our obligations to all our
stakeholders. We believe that in order to meet our commitments to our stakeholders all business decisions must
consider tax from a strategic perspective, whilst being cognizant of our tax obligations and responsibilities in
respect of same.

Risk management and governance arrangements

Oversight of the implementation of the tax strategy is provided by the Board of Directors. Day-to-day responsibility
for tax governance, general tax matters and the management of tax risk for the entities within the UK Group sits
with the UK Head of Tax or with Group Tax as appropriate. Further oversight is provided by local and group CFOs.

In order to guarantee the highest level of compliance and minimise risks, we have built tax functions that are
committed to ensuring all our tax affairs are managed in an efficient and appropriate manner. Our teams comprise
of personnel with both the relevant tax experience and qualifications for our global and UK businesses. By
managing our tax obligations in an efficient and responsible manner we can achieve both our short and long term
goals and adhere to our group code of conduct and core values.

Athora has a number of tax priorities that we consider are a vital part of maintaining our business and ensuring our
continued growth. By ensuring the following priorities are fulfilled we can help minimise the risk of any financial
loss to the group and preserve our reputation:

e Compliance with international tax standards
e Ensuring compliance with all reporting and tax filings in each relevant jurisdiction, including the UK,
is completed in an efficient, accurate and timely manner;



e Building and maintaining strong tax teams that can focus on both local and global tax issues;

e Encouraging an environment which allows the reporting and escalation of any tax issues if necessary
and provide appropriate training to all personnel;

e Striving to maintain a strong relationship with the relevant tax authority in each jurisdiction with
continuous, open and transparent dialogue;

Implementing efficient tax operation procedures and ensuring appropriate guidance in respect to our tax obligations
is available for all staff so that tax implications can be considered in all business decisions. Appropriate staff are also
trained on these procedures.

The tax function works closely with the wider business to identify and assess tax risks arising from transactions and
activities and to ensure such risks remain within the Board’s defined risk appetite. The Group adopts a low appetite
for tax risk, which is managed through the Group’s tax risk policy and control framework and supported by the
wider enterprise risk management framework, including consideration of solvency and reputational risk.

Where required, the Group engages third party professional tax advisers to assist with queries or to provide tax
compliance services to assist the Group comply with all their tax responsibilities. External advice may also be sought
in relation to areas of complexity or uncertainty to support the Group in complying with its tax strategy.

The tax function is responsible for ensuring that the tax position of the Group is appropriately reflected in the
published financial information of the Group.

Attitude Toward Tax Planning

In structuring our activities we consider the tax implications in all relevant jurisdictions, including the UK and utilise
this information to make the best strategic decisions both for Athora and our various stakeholders. Any tax
planning undertaken will have a commercial and economic purpose and will be mindful of our goals and
responsibilities.

Tax decisions are made in accordance with applicable tax legislation and published guidance. Where tax law is open
to interpretation, Athora ensures that its positions are appropriately supported, including seeking external expert
advice where necessary. Where there is any doubt in respect of our interpretation we will maintain an open and
transparent dialogue with the relevant tax authorities in respect of same.

Dealings with HMRC

A good relationship with HMRC is a key component in ensuring compliance. By keeping a transparent and open
dialogue we believe tax risks can be mitigated. We keep appropriate and complete documentation at all times. In
specific circumstances, we may request clarification or tax clearances from HMRC when the current tax legislation
or guidance is unclear or open to interpretation. Any errors or misstatements identified in tax filings are corrected
promptly and fully disclosed to HMRC.
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